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AIKATEPINH -
XPIZTINA

XPHMATIKO ENTAAMA NAHPQMHZ

TWV NApakaTw dIKAIOUXwWV KE To Nocd Twv: #XIAIWV NEVAVTA eupw Kal éva AenTou# (1.050,01 €)
anod To £€pyo e TITAO «Epyaaciakr) eNicPAleia kal KOIVWVIKI) ouvoxr: H NepinTwan Twv NOAITIOTIK®Y Kal SNUIOUPYIKWV BIoPnXaviov
(LaPreSC)» nou xpnuaTodoTeiTal EOW TOUu NpoypappaTog «Ynodpdaon 2, EAIA.E.K. - XpnuaTtoddTnon Tng Baoiknc ‘Epeuvac -

EAAGOa 2.0, Epya  EA.IA.E.K., 3. XpnuaTtodoTriosic an6  EBvikoug  MMopouc» ye  Tpanedikd  Aoyapiacuo
GR8901727570005757110464861.

Enwvupia EnayyeAua

KOKKINOY XAPOYAA MNPOZOETO EPEYNHTIKO MPOZQMIKO

MapaoTaTtikd Huepopnvia Kartnyopia Aanavng KaBapn A€ia  Afia ®MA  Suvolikn Agia

74 04/03/2025 61-00 ApoIBEG TpiTwV HE oupBacn €pyou kai TioAOyio Mapoxng 846,78 203,23 1.050,01
Ynnpeoiov

(oorrailo AU LAXAGIIE  pnoioy

1388/08-01-2025 WKM7469B7I-®5MN >UuBaon:87749, A.A.A.:6EAP469B7I-MNIH

JupBoAn otnv BiBAoypaikn eniokonnon (WP1). ZupBoAr oTnv NoIoTIKN £peuva
Kal avaAuan: oURBOAN 0TV KATapTIon odnywv CUVEVTEUENG, GUMBOAN oTn
dle€aywyn| Kal JeTaypa®rn NUISOUNKEVMV OUVEVTEUEEWY, CUUBOAR oTn disEaywyn
Kal HETaypagr) opadwv £0Tiaonc, cuKBoAr atn diEEaywyr 8voypaPIKiG
gpeuvag(WP2). ZupBoAn oTnV EPEUVNTIKN OpyAvwon TOU €PYOU Kal TNV OHAAN
diefaywyn Twv epeuvnTikwv aTadinv (WP6) nou avaAlsTal wg €&nG : 1) HxnTika
Apxeia nuIdoPNUEVWV ouvevTeUEEWY/ opadwV €oTiaong Kal EBvoypagIknc
£peuvag(WP2), 2) Apxeia MeTaypagnic NHISOUNHEVWY CUVEVTEUEEWV/ OpAdwWY
€aTiaonc kai eBvoypaikng Epeuvag(WP2), 3) ‘Evruna Zuvaiveong
OUMMETEXOVTWY OTnV noloTikn épeuva (WP2), 4) Supuetoxn oTo MapadoTtéoD1.3
Report: Policy/institutional review and analysis, 5) SUPMETOX OTO
MapadoTéoD2.1 Report on working conditions, new employment patterns and
resilience/grassroots collective practices under crises, 6) ZUHHETOXT) OTO
Mapadotéo D6.1First Project Plan, 7) Zuppetoxn oto MapadoTéoD6.2 Ethics and
Data Management Plan, 8) Zuppetoxn oTo MapadoTtéo D6.4Interim/annual
Report, 9) Zuppetoxr oTo NapadoTtéo D6.5Final Report. EMINAéOV, GUUKETOXN
oTa nakéra epyaciac WP4 kai WP5 kdl OUYKeKpIPEVA: ZUMHETOXR 0Ta napadoTea
D4.2 Policy recommendations for workers representatives, D5.3 Workshop with
CCI's organisations and workers representatives D5.5 Final Conference.

Kpatnoeig Agia
EAAAHZY 0,85
®Opog 169,36
>uvoAikn A&ia EvtaApatog
KaBapry Agia A&ia OIA Suvolikn Agia >Uvoho Kpatnoewv MAnpwTéD
846,78 203,23 1.050,01 170,21 879,80
O/H ExkaBapiotng/pia H MpoioTapévn Tou O/H MpoioTapevog/vn
TunuaTog Exkkadapiong OIKOVOMIK®V YNNPESIQV
Aanavav, MigBodooiag — (N.0.Y.)
Noinwv Anodoxwv Kal
Tapeiakng Alaxeipiong
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